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Thinking |
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Your Personalit type s ISTI

Please prin this page and keep a copy for your records.

Definitions: The four pairs of preference alternatives above (Extrovert, iNtiive etc.)

Description: Find out what your type means, which job is suitable for you, which type you are
most compatible with and more!
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Articles  Extroverted or Introverted

Contact  1his category deals with how we prefer to interact with the world and how we prefer to get our
energy and stimulation. Extraverts are energized by other people and action. They are
talkers, often thinking out loud, interupting people at meetings, or bursting into a co-worker's
offce to ask an opinion, and then not really istening to it. Extraverts become drained when
they have to spend too much time alone; they need other people to function. Introverts, on the
other hand, get their energy from their own thoughts and ideas, rather than heated
discussions. Introverts rarely speak up at large meetings, preferring listening to talking.
Introverts need alone time, especially after spending a few hours with peaple.

Introverts are outnumbered by extraverts by about three to one in America. Extraverts are
often rewarded in school, by participating in class discussions, and at work, because they
are popular and outgoing. Introverts, on the other hand. are often undenvalued because they

keep their best to themselves
‘Subscribe to our

and receive latest news  Sensor or iNtutive
and more tests!
‘This category deals with how we prefer to gather information about the world. As the name

B implies, sensors prefer to use their five senses to gather information. Sensors are quite literal,
expectations, no preferting facts and details to interpretations. If a hard-core sensor asks what time it is. he or
test ever has been she expects to hear "11:07 am.," and not "a little after 11" or "about 11.” About 70 percent of
able to describe Americans are sensors. For iNtutives, on the other hand, everything is relative. They arent
‘myseff and confirm ate unless the meeting has started without them. iNtutives look at the grand scheme of
my aspirations. things, trying to translate bits of information, through intuition, into possibilties, meanings,
~Steve and relationships. Details and specifics ritate iNtuitives

iNtuitives see the forest; sensors see the trees. When working with sensors or iNtuitives, it is
I was very surprised important to remember these differences. Sensors prefer to lear through sequential facts:
by how true the iNtuitives through random leaps. The task- "Please sort through these sunveys" - means
results are...the ‘Something entirely difierent to sensors and iNtuitives.
test told me a lot
about my
personality type
- Tiffany Thinker or Feeler

This category deals with how we make decisions_ Thinkers base their decisions on objective
values, and are often described as logical, detached, or analytical. Some thinkers are thought
of s cold or uncaring because they would rather do what is right than what makes people
happy. In contrast, feelers tend to make decisions based on what will create harmony.
Feelers avoid confiict: and will overextend themsehves to accommodate the needs of others
Feelers will always "put themselves in somebody else’s shoes” and ask how people will be
affected before making a decision
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Type descriptions

ENFJ: "Pedagogue”. Outstanding group leaders. Try hard to help others be the best that they
‘can be_ 5% of the total population

ENFP “Joumalist”. These people love novety and surprises. They are big on emotions and
expression. Life is an exciting drama. They are good at sales, advertising, poltics, and
acting. 5% of the total population

ENTJ: “Field Marshall” The basic driving force and need is to lead. Tend to seek  position of
responsibilty and enjoy being the boss. 5% of the total population

ENTP- “Inventor". Enthusiastic interest in everything and always sensitive to possibilties
Non-conformist and innovative. 5% of the total population

ESFJ: "Seller”. Most sociable of all types. Outstanding host or hostesses. They excel in
senice occupations involving personal contact. 13% of the total population

ESFP: "Entertainer’. Radiates attractive warmth and optimism. Smooth, witty. charming,
clever_ Fun to be with. Very generous. They make good performers, they like pubiic relations,
and they love the phone. 13% of the total population

ESTJ: "Administrator”. Much in touch with the extemal environment. These are responsible
mates and parents and are loyal to the workplace. They are realistic, down-to-earth, orderly,
and love tradition. They often find themselves joining civic clubs! 13% of the total population

ESTP "Promoter"” These are action-oriented people, often sophisticated. As mates, they are
exciting and charming. They make good promoters, and entrepreneurs. 13% of the total
population

INEJ: "Author”. Strong drive and enjoyment to help others. These are serious students and
workers who really want to contribute. They make good therapists, general practitioners and
ministers. 1% of the total population

INEP- "Questor”. These people are idealistic, seffsacrificing, and somewhat cool or reserved
They are very family and home oriented, and have a high capacity for caring. High sense of
honor derived from intemal values. 1% of the total population

INTJ: "Scientist”. Most selfconfident and pragmatic of all the types. Decisions come very
easiy. These are the most independent of all types. They love logic and ideas and are drawn
to scientific research. 1% of the total population

INTP: "Architect”. Greatest precision in thought and language. Can readily discem
contradictions and inconsistencies. They are good t logic and math and make good
philosophers and theoretical scientists. 1% of the total population

ISEJ: "Consenvator”. These people are senice and work oriented - very loyal. They are good
nurses, teachers, secretaries, general practitioners, librarians, middle managers. and
housekeepers. 6% of the total population

ISEP- "Atist”. Interested in the fine arts. Expression primarily through action or art form. 5%
of the total population





